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RENSSELAER COUNTY LEGISLATURE 
 

Introduced by Legislator(s) Grant, Maloney, Weaver 
 
Sent To: Judiciary & Public Safety Committee Date  June 14, 2022 
      
 
Resolution No. G/7 

    

 
RESOLUTION ACCEPTING GRANT FUNDING FROM NEW YORK STATE DIVISION OF 

CRIMINAL JUSTICE SERVICES AND AMENDING THE 2022 RENSSELAER COUNTY ADOPTED 
BUDGET – DISTRICT ATTORNEY 

 
 WHEREAS, This Resolution is filed with the Rensselaer County 
Legislature by the Rensselaer County Executive; and 
  
 WHEREAS, The Rensselaer County District Attorney’s Office has been 
awarded a one (1) year grant for the Aid to Prosecution Program from the 
New York State Division of Criminal Justice Services (“NYSDCJS”) in the 
amount of $59,080.00 for the period April 1, 2022 through March 31, 2023; 
and 
 

WHEREAS, The grant award will provide seventy-five percent (75%) 
funding in 2022, $44,310.00 and the remaining balance of $14,770.00 to be 
budgeted within the 2023 Rensselaer County Adopted Budget, for a portion 
of salaries and benefits for two (2) Assistant District Attorneys who will 
focus primarily on cases that involve repeat and serious felony offenders; 
and 

 
WHEREAS, NYSDCJS will disburse the full award amount to Rensselaer 

County in a single payment, which shall be made before July 15, 2022; now, 
therefore, be it 

 
RESOLVED, That any positions, programs, expenditures and/or 

agreements or contracts authorized or established pursuant to this 
Resolution shall terminate and cease upon discontinuance of said funding; 
and, be it further 

 
RESOLVED, That the 2022 Rensselaer County Adopted Budget shall be and 

hereby is amended as follows: 
 

GENERAL FUND REVENUE 
 
CODE/DESCRIPTION   PRESENT  CHANGE  REVISED 
 
District Attorney – Aid to Prosecution  
 A.1165.33891 ATP.2022.33891  
 DA – Aid to Prosecution $    0.00  $44,310.00 $44,310.00 
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GENERAL FUND APPROPRIATIONS 
 

CODE/DESCRIPTION   PRESENT  CHANGE  REVISED 
 

District Attorney – Aid to Prosecution 
 A.1165.01007 ATP.2022.01007 Assistant 

District Attorney  $    0.00  $39,810.00 $39,810.00 
 
 A.1165.08008 ATP.2022.08008  
  Employee Benefits   $    0.00  $ 4,500.00 $ 4,500.00    
 

Total General Fund Appropriations: $44,310.00 
 

Resolution ADOPTED by the following vote: 
Ayes:  
Nays:  
Abstain:  
June 14, 2022 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Clerk of the Legislature       Executive Action 
 
Sent to County Executive      Approved    Date   
 
Received from County Executive      Disapproved   
         Veto Message Attached and Returned to Clerk 
 
                
Clerk of the Legislature         County Executive 
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KATHY HOCHUL 
Governor 

ROSSANA ROSADO 
Commissioner 

JEFFREY BENDER 
Deputy Commissioner 

Grant Award Notice 

Grantee/Contractor:  
Rensselaer County District Attorney 

Date: 
May 2, 2022

Program Name:  
Aid to Prosecution 

Award Amount: 
$59,080i 

Agency Head Name and Title: 
Mary Pat Donnelly 
District Attorney 
Email:  
mdonnelly@rensco.com 

Term Dates: 
April 1, 2022 – March 31, 
2023 

Additional Information: 

I am pleased to advise you that your county will receive funding under the Aid to Prosecution 
Program for the State Fiscal Year (SFY) 2022-23.  While the award amount is consistent with 
the amount your county received last year, the method for distribution for the term April 1, 
2022 to March 31, 2023 is being changed by DCJS to streamline processing and facilitate 
timely distribution of funds to your county. 

Rather than issuing your grant award through a DCJS grant contract for this funding, the full 
award amount will be automatically disbursed to the county in one payment made before July 
15, 2022.   

It is important to note that the funding provided to the county herein must support District 
Attorney offices in your county in the same manner as provided in prior years.  DCJS will 
evaluate this alternative payment process next year for its effectiveness prior to making 
subsequent Aid to Prosecution grant awards.   

Should you have any questions, please contact the DCJS fiscal contact listed below. 

Thank you in advance for your cooperation and support. 

Questions: Nadia Rockwell 
DCJS Associate Budgeting Analyst 
NYS Division of Criminal Justice Services, Finance Office 
(518) 485-0091 or nadia.rockwell@dcjs.ny.gov

iThe award amount listed above is subject the availability of funds in the enacted NYS Budget.

CC: Nadia Rockwell, DCJS Office of Financial Administration

mailto:nadia.rockwell@dcjs.ny.gov


LEGISLATIVE FISCAL IMPACT STATEMENT 
 
Type of Legislation: Local Law: ________ G Resolution:       X       P Resolution: _________           
 
Title of Legislation: RESOLUTION AUTHORIZING THE ACCEPTANCE OF AN AWARD 
FROM THE NEW YORK STATE DIVISION OF CRIMINAL JUSTICE SERVICES AND 
AMENDING THE 2022 RENSSELAER COUNTY BUDGET  – DISTRICT ATTORNEY 
 
Requested by: District Attorney 
Sponsor(s):________________________________________________________________ 
 

FISCAL IMPACT 
Projected cost of proposed legislation, if any: $59,080.00 current year 

            $0.00 ongoing expenses per year 
 
1) Method of financing – note all that apply (federal funding, state funding, bonding, tax 

levy, etc.):_____________________________________________________ 
 

a) For federal funding:  amount $____________ and length of time federal 
funding is available __________________.  Is it available for ongoing 
expenses? Yes ______  or  No _________  

 
1. For state funding:  amount $59,080.00 and length of time state 

funding is available 04/01/2022-03/31/2023.   Is it available for 
ongoing expenses?  Yes ______ or  No ________  

 
b) If bonded, state amount of total indebtedness this legislation will create and 

projected interest cost over the course of borrowing: 
Principal $_______________ 
Total projected interest costs $________________ 
 

c) Tax levy impact for current year     $0   and ongoing $   0 
 

d) Other (please explain) $__ No additional tax levy  
2) Is this expense or program mandated?  Yes _______   No __________ 
 
3) Length of expense or project (one time only, ongoing, etc.):___ Ongoing Service____ 
 
4) Justification for the appropriation/expenditure requested.  Include any revenue this will 

produce or any expense that will be avoided:_ : This grant supplements the cost of two 
ADA positions by paying  partial salary and fringe for two assistant district attorneys in 
order to help support the enhanced prosecution of violent & serious felony offenders by 
maintaining increased levels of experience prosecution personnel.   
_______________________________________________________________________ 

________________________________________________________________________ 
Department Head 

 
                                                                                                                Mary Pat Donnelly 



RENSSELAER COUNTY LEGISLATURE 
 

Introduced by Legislator(s) Grant, Maloney, Weaver 
 
Sent To: Judiciary & Public Safety Committee Date  June 14, 2022 
      
 
Resolution No.  G/8 

    

 
RESOLUTION ACCEPTING GRANT FUNDING FROM NEW YORK STATE DIVISION OF 

CRIMINAL JUSTICE SERVICES – PUBLIC DEFENDER 
 
WHEREAS, This Resolution is filed with the Rensselaer County 

Legislature by the Rensselaer County Executive; and 
 
WHEREAS, Rensselaer County has been awarded a $14,846.00 grant from 

the New York State Division of Criminal Justice Services (“NYSDCJS”), for 
the period commencing April 1, 2022 through March 31, 2023, for the Aid to 
Defense program; and 

 
WHEREAS, This grant award will assist in funding Rensselaer County’s 

Aid to Defense program; and 
 
WHEREAS, NYSDCJS will disburse the full award amount to Rensselaer 

County in a single payment, which shall be made before July 15, 2022; now, 
therefore, be it   

 
RESOLVED, That any positions, programs, expenditures and/or 

agreements or contracts authorized or established pursuant to the 
Resolution shall terminate and cease upon discontinuance of said funding.  
 
Resolution ADOPTED by the following vote: 
Ayes: 
Nays: 
Abstain: 
June 14, 2022 
 
 
 
 
 
 
 
 
 
Clerk of the Legislature       Executive Action 
 
Sent to County Executive      Approved    Date   
 
Received from County Executive      Disapproved   
         Veto Message Attached and Returned to Clerk 
 
                
Clerk of the Legislature       County Executive 
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KATHY HOCHUL 
Governor 

ROSSANA ROSADO 
Commissioner 

JEFFREY BENDER 
Deputy Commissioner 

Grant Award Notice – CORRECTED – This notice replaces the notice 
sent on 4/29/22 that included an inaccurate term date.  

Grantee/Contractor:  
Rensselaer County Public Defender 

Date: 
May 3, 2022 

Program Name: 
Aid to Defense 

Award Amount:i 
$14,846 

Agency Head Name and Title: 
John Turi 
Public Defender 
Email:  
jturi@rensco.com 

Term Dates: 
April 1, 2022 – March 31, 2023 

Additional Information: 
I am pleased to advise you that your county will receive funding under the Aid to Defense 
Program for the State Fiscal Year (SFY) 2022-23.  While the award amount is consistent with 
the amount your county received last year, the method for distribution for  the term April 1, 
2022 to March 31, 2023 is being changed by DCJS to streamline processing and facilitate 
timely distribution of funds to your county. 

Rather than utilizing a DCJS grant contract to administer this funding, DCJS shall disburse 
the full award amount to your county in a single payment, which shall be made before July 15, 
2022. 

It is important to note that the funding provided to the county herein must  support defense 
services in your county in the same manner as provided in prior years.  DCJS will evaluate 
this alternative payment process next year for effectiveness prior to making subsequent Aid to 
Defense grant awards.   

Should you have any questions, please contact the DCJS fiscal contact listed below. 

Thank you in advance for your cooperation and support. 

Questions: Nadia Rockwell 
DCJS Associate Budgeting Analyst 
NYS Division of Criminal Justice Services, Finance Office 
(518) 485-0091 or nadia.rockwell@dcjs.ny.gov

CC: Nadia Rockwell, DCJS Office of Financial Administration

i Award amount is subject to available funding in the enacted NYS Budget.

mailto:nadia.rockwell@dcjs.ny.gov


From: Turi, John
To: Farrar, Stacey
Subject: FW: “REVISED” - Rensselaer County - GRANT AWARD NOTICE - 2022-23 – Aid to Defense
Date: Tuesday, May 3, 2022 2:04:14 PM
Attachments: image001.png

Rensselaer County.pdf

The term is corrected.
 

From: Disisto, Desiree (DCJS) <Desiree.Disisto@dcjs.ny.gov> 
Sent: Tuesday, May 3, 2022 1:57 PM
To: Turi, John <JTuri@rensco.com>
Cc: jturi@gmail.com; Rockwell, Nadia (DCJS) <Nadia.Rockwell@dcjs.ny.gov>
Subject: “REVISED” - Rensselaer County - GRANT AWARD NOTICE - 2022-23 – Aid to Defense
 

*********************************
Sent on behalf of
Jeffrey P. Bender

Deputy Commissioner
Office of Program Development and Funding

NYS Division of Criminal Justice Services

**********************************
 
 
I am pleased to advise you that your county will receive funding under the Aid to Defense
Program for State Fiscal Year (SFY) 2022-23.  While the award amount is consistent with
the amount your county received last year, the method for distribution for the term April 1,
2022 to March 31, 2023 is being changed by DCJS to streamline processing and facilitate
timely distribution of funds to your county.
 
Rather than utilizing a DCJS grant contract to administer this funding, DCJS shall disburse
the full award amount to your county in a single payment, which shall be made before July
15, 2022.  The immediate benefit to your county is that a contract with DCJS will not be
required, nor will it be necessary for your department to submit reimbursement vouchers for
payment.   However, the funding provided herein must still be used to support Defense
services in the same manner as provided in prior years.  DCJS will evaluate this alternative
payment process next year for effectiveness prior to making subsequent grant awards. 
 
Should you have any questions, please contact the DCJS fiscal contact provided on the
attached Award Notice.
 
Thank you in advance for your cooperation and support.
 
Desiree DiSisto
Administrative Assistant 1
Office of Program Development and Funding
 
New York State Division of Criminal Justice Services
80 South Swan St., Albany, NY 12210

mailto:JTuri@rensco.com
mailto:SFarrar@rensco.com

Division of Criminal
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KATHY HOCHUL 
Governor 


ROSSANA ROSADO 
Commissioner 


JEFFREY BENDER 
Deputy Commissioner 


Grant Award Notice – CORRECTED – This notice replaces the notice 
sent on 4/29/22 that included an inaccurate term date.  


Grantee/Contractor:  
Rensselaer County Public Defender 


Date: 
May 3, 2022 


Program Name: 
Aid to Defense 


Award Amount:i 
$14,846 


Agency Head Name and Title: 
John Turi 
Public Defender 
Email:  
jturi@rensco.com 


Term Dates: 
April 1, 2022 – March 31, 2023 


Additional Information: 
I am pleased to advise you that your county will receive funding under the Aid to Defense 
Program for the State Fiscal Year (SFY) 2022-23.  While the award amount is consistent with 
the amount your county received last year, the method for distribution for  the term April 1, 
2022 to March 31, 2023 is being changed by DCJS to streamline processing and facilitate 
timely distribution of funds to your county. 


Rather than utilizing a DCJS grant contract to administer this funding, DCJS shall disburse 
the full award amount to your county in a single payment, which shall be made before July 15, 
2022. 


It is important to note that the funding provided to the county herein must  support defense 
services in your county in the same manner as provided in prior years.  DCJS will evaluate 
this alternative payment process next year for effectiveness prior to making subsequent Aid to 
Defense grant awards.   


Should you have any questions, please contact the DCJS fiscal contact listed below. 


Thank you in advance for your cooperation and support. 


Questions: Nadia Rockwell 
DCJS Associate Budgeting Analyst 
NYS Division of Criminal Justice Services, Finance Office 
(518) 485-0091 or nadia.rockwell@dcjs.ny.gov


CC: Nadia Rockwell, DCJS Office of Financial Administration


i Award amount is subject to available funding in the enacted NYS Budget.



mailto:nadia.rockwell@dcjs.ny.gov
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LEGISLATIVE FISCAL IMPACT STATEMENT 

 
Type of Legislation: Local Law:________ G Resolution:   X    P Resolution:_________           
 
Title of Legislation:    Resolution accepting grant funding from New York State Division of Criminal Justice Services – Public Defender 
Requested by:  Public Defender 
 
Sponsor(s):________________________________________________________________ 
 

FISCAL IMPACT 
 

1) Projected cost of proposed legislation, if any:$             current year 
         $__________ ongoing expenses per year 

 
2) Method of financing – note all that apply (federal funding, state funding, bonding, tax levy, etc.):  Funding is from New York 

State Division of Criminal Justice Services 
 

a) For federal funding:  amount $____________ and length of time federal funding is available __________________.  
Is it available for ongoing expenses? Yes ______  or  No _________  

 
b) For state funding:  amount $14,846.00 and length of time state funding is available through March 31, 2023.   Is it 

available for ongoing expenses?  Yes _X_____ or  No ________  
 

c) If bonded, state amount of total indebtedness this legislation will create and projected interest cost over the course 
of borrowing: 
Principal $_______________ 
Total projected interest costs $________________ 
 

d) Tax levy impact for current year $   0.00   and ongoing $________ 
 

e) Other (please explain):  
 

3) Is this expense or program mandated?  Yes   X     No __________ 
 
4) Length of expense or project (one time only, ongoing, etc.):  Funding is through March 31, 2023. 
 
5) Justification for the appropriation/expenditure requested.  Include any revenue this will produce or any expense that will be 

avoided:  This is a request to accept grant funding from New York State Division of Criminal Justice Services. 
 
 

Department Head 
 

John Turi 
 
          



RENSSELAER COUNTY LEGISLATURE 
Introduced by Legislator(s) Grant, Maloney, Weaver 

Sent To: Judiciary & Public Safety Committee Date  June 14, 2022 

Resolution No. G/9 

RESOLUTION AUTHORIZING AN INTER-MUNICIPAL AGREEMENT WITH EAST GREENBUSH 
CENTRAL SCHOOL DISTRICT FOR A DEPUTY SHERIFF SCHOOL RESOURCE OFFICER POSITION AND 
AMENDING THE 2022 RENSSELAER COUNTY ADOPTED BUDGET – OFFICE OF THE RENSSELAER 

COUNTY SHERIFF 

WHEREAS, This Resolution is filed with the Rensselaer County Legislature 
by the Rensselaer County Executive; and 

WHEREAS, Resolution No. G/184/19 authorized an inter-municipal agreement 
with East Greenbush Central School District for the 2019-2020, 2020-2021 and 
2021-2022 school years; and 

WHEREAS, The Rensselaer County Office of the Sheriff and the East 
Greenbush Central School District (“District”) have determined it would be 
mutually beneficial to continue to have one (1) Deputy Sheriff School Resource 
Officer (“SRO”) to be assigned to work within the District; to have day-to-day 
contact with students, faculty and parents in order to provide a safe and 
comfortable environment within the school; and to be available for students to 
assist in defusing and solving problems before they become a detriment to the 
learning environment and the health, safety and welfare of the students and 
faculty of the District; and 

WHEREAS, The SRO position will not have a fiscal impact to the 2022 
budget, due to an inter-municipal agreement in which East Greenbush Central 
District will reimburse Rensselaer County $96,600.00 per year for a three (3) 
year period, payable in equal installments of $32,200.00, every January 15, April 
15 and June 15 for the school years 2022-2023, 2023-2024 and 2024-2025; and  

WHEREAS,  The Office of the Sheriff is not seeking to increase the number 
of Deputy Sheriff’s as this position already exists and there is funding within 
the personnel line item due to several vacancies; and  

WHEREAS, The start and end dates of the agreement, the source of funding 
of the same, the total amount to be expended over the life of the same and the 
name and address of the contracting party is as follows: 

CONTRACT   VENDOR REVENUE   AMOUNT OF 
DESCRIPTION CODE   CONTRACT 

Inter-municipal  East Greenbush A.3110.22601   $96,600.00 
Agreement   Central School District   Annually 
(09/01/2022 -  29 Englewood Avenue  
06/30/2025)    East Greenbush, NY 12061 

; and 
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WHEREAS, The above-referenced inter-municipal agreement is dependent on the 

approval of the East Greenbush Central School District’s yearly budget by the 
residents of the District; now, therefore, be it 

 
RESOLVED, That any positions, programs, expenditures and/or agreements or 

contracts authorized or established pursuant to this resolution shall terminate 
and cease upon discontinuance of said funding; and, be it further 

    
RESOLVED, That the Rensselaer County Executive, or his designee, is 

authorized to sign the above-referenced inter-municipal agreement, subject to the 
approval as to form by the Rensselaer County Attorney; and, be it further 

 
RESOLVED, That the 2022 Rensselaer County Adopted Budget shall be and hereby 

is amended as follows: 
 

GENERAL FUND REVENUE 
 
CODE/DESCRIPTION   PRESENT  CHANGE  REVISED 
 
Sheriff 
 A.3110.22601 Police Services, 
  Other Governments  $ 306,333.00 $32,200.00   $338,533.00 
 

GENERAL FUND APPROPRIATIONS 
 
CODE/DESCRIPTION   PRESENT  CHANGE  REVISED 
 
Sheriff 
 A.3110.01007 
  Personnel Service Savings $(126,089.00) $32,200.00  $(93,889.00) 

   
Resolution ADOPTED by the following vote: 
Ayes:  
Nays:  
Abstain:  
June 14, 2022 
 
 
 
 
 
Clerk of the Legislature       Executive Action 
 
Sent to County Executive      Approved    Date   
 
Received from County Executive      Disapproved   
         Veto Message Attached and Returned to Clerk 
 
                
Clerk of the Legislature         County Executive 
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INTERMUNICIPAL AGREEMENT 

THIS AGREEMENT, made by and between the EAST GREENBUSH CENTRAL SCHOOL DISTRICT, with offices 
at Administration Center, 29 Englewood Avenue, East Greenbush, NY 12061 (hereinafter referred to as the 
“District”), the COUNTY OF RENSSELAER, a municipal corporation of the State of New York, with offices at 1600 7th 
Ave., Troy, NY 12180 (hereinafter referred to as the “County”), and the SHERIFF OF RENSSELAER COUNTY, a 
constitutional Officer in and for the County of Rensselaer with offices at 4000 Main St., Troy, NY 12180, 
(hereinafter referred to as the “Sheriff”)(each, a Party; together the Parties). 

WITNESSETH: 

WHEREAS, the County, through its Office of the Sheriff, has the capacity to provide a Deputy Sheriff 
trained as a School Resource Officer (hereinafter referred to as “SRO”); 

 WHEREAS, the Parties have determined it would be mutually beneficial for one (1) uniformed SRO to be 
assigned to work within the District; to have day-to-day contact with students, faculty and parents to provide a 
safe and comfortable environment within the school; and to be available for students to assist in defusing and 
solving problems before they become a detriment to the learning environment and the health, safety and welfare 
of the students and faculty of the District; and 

 WHEREAS, it is the goal of the Parties to enter into a partnership to enhance the school environment by 
assigning an SRO to the District who will work to meet the following objectives: 

• To work cooperatively with District Staff to address crime and disorder problems that jeopardize the 
safety of students, staff and visitors, including, but not limited to drug activities affecting or occurring in or 
around any District building; 

• To work with guidance counselors and other student support staff to assist students and to provide 
services to students involved in situations where referrals to service agencies are necessary; 

• To develop and/or expand crime prevention efforts for students; 
• To assist District staff in training students in conflict resolution, restorative justice, and crime awareness; 
• To make recommendations in connection with physical changes in the environment that may reduce 

crime in and around District buildings; 
• To assist District staff in the creation of a safe school environment that is free of harm, intimidation, 

bullying and weapons; 
• To build working relationships with District staff as well as with students and parents; 
• To present a positive role model of a law enforcement officer; and 
• To encourage a positive perception of law enforcement within the community. 

 
WHEREAS, all Parties, through Legislative Resolution or School Board approval, are authorized to execute 
an agreement for services contained herein; 
 
NOW, THEREFORE, in consideration of mutual promises and agreements contained herein, the Parties 
hereto agree as follows: 
 

1. SCOPE OF SERVICES 

 A.  Attendance:  The SRO shall provide services to the District each Monday through Friday, when school 
is in session [approximately one hundred eight five (185) days], with hours coinciding with the District’s school 
day, reporting to the District, in a marked patrol vehicle, with the exception of vacation, sick leave, personal 
leave, school holidays, winter and spring breaks, and the summer months when school is not in session.  Vacation, 
personal and sick leave are defined by the bargaining unit within the Sheriff’s Office.  The SRO will be in 



pg. 2 
East Greenbush Central School District – Rensselaer County Sheriff’s Office – SRO Agreement 

attendance when students are present for a school day.  If the SRO is unable to report for duty due to sickness, 
injury, or any other unforeseen circumstance for a period of more than 2 days, the Sheriff will see that a 
replacement is assigned to the District to serve in the SRO’s absence.   

I. The Sheriff and his training coordinator will make every reasonable effort to provide the SRO 
with all mandatory police trainings during times that school is not in session.   

II. The SRO will attend, upon District request, any sporting events, community events, or any 
other such function deemed appropriate by the district, as approved by the Sheriff.   

III. Any hours worked beyond 40 hours in a week by the SRO, as approved by the sheriff for school 
activities and events will be applied as comp time for the SRO, in accordance with the 
collective bargaining agreement, to be utilized at times when school is not in session.  The 
District will not be responsible for paying overtime premiums for the SRO. 

IV. In any instance where the District requests law enforcement presence at an event outside of 
normal school hours, as approved by the Sheriff and the SRO is unable to attend, every 
reasonable effort shall be made to provide a replacement for such event. 

B.  Responsibilities of the SRO (See Appendix A for a more detailed breakdown): 

I. The SRO will move freely to the various buildings within the District throughout the day, 
making sure to be visible during high traffic and transition times both inside and outside of the 
buildings.  Upon arrival at a particular school building, the SRO will advise the main office of 
his/her presence so that the District will be able to track his/her location throughout the 
District. 

II. Mediate negative situations that occur between students or between students and staff in 
consultation with building or District administration. 

III. Investigate any situations as requested by District administration. 
IV. Take part in any District safety planning and drills. 
V. Work with students and families to address issues of truancy, making home visits when 

appropriate or by request of the District administration. 
VI. Identify and develop students to serve as positive role models working with District clubs and 

activities. 
VII. Prepare lectures and instruct when requested or when appropriate. 

VIII. Educate students and parents on bullying, internet safety, drug and alcohol awareness, and 
any other topic as requested by the District. 

IX. Assist with professional development of staff, particularly in areas such as drug and alcohol 
recognition, victims of abuse, etc. 

X. Speak with or provide lecture to community groups and parents as requested by the district. 
XI. Use discretion when disseminating confidential information, particularly in light of the 

District’s policies with respect to student records and its mandates pursuant to the Family 
Educational Rights and Privacy Act (FERPA). 

XII. Cooperate with any District disciplinary actions taken, assist the District in determining the 
need for law enforcement interventions.  However, the SRO shall not act as a school 
disciplinarian.  School discipline is the sole responsibility of the District. 

C.  Supervision of the SRO:  The SRO will report directly to the District’s Superintendent or their designee.  
The SRO will work directly with the various building Principals on a day to day basis regarding situations 
and relationships in each of the District’s buildings.  The SRO shall be subject to the District’s policies 
and procedures when performing functions in the District’s schools, unless otherwise provided in this 
agreement.  The District shall provide training to the SRO in school policy, regulations and procedures.  
The SRO will also be under the direct supervision of a Sheriff’s Sergeant, as assigned by the Sheriff.  The 
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District will provide an annual performance evaluation to the Sheriff, to ensure all goals and objectives 
of the SRO program are being met, noting any and all deficiencies. 

2. TERM OF AGREEMENT: This Agreement shall take effect on September 1, 2022, and subject to earlier 
termination as provided below, shall continue in full force and effect until June 30, 2025, which is a period to 
include three (3) full school years.  Prior to April 1, 2025, the Parties will renegotiate to continue or terminate 
the SRO program for the following school years. 

 
3. PAYMENT: The County and Sheriff agree to provide and pay the SRO’s actual salary and employment benefits in 

accordance with County personnel policies and the applicable collective bargaining agreement.  The District 
agrees to pay the County an amount equal to the SRO’s actual salary and employment benefits in accordance 
with the appropriate collective bargaining agreement.  The current salary and employment benefits for the SRO 
would be approximately NINETY SIX THOUSAND SIX HUNDRED DOLLARS ($96,600) annually.  This amount may 
be escalated or reduced based on changes to the actual salary, benefits and collective bargaining agreement for 
the SRO assigned to provide services under this agreement.  The County shall provide records as deemed 
necessary to justify the claim.  The District agrees to submit all payments to the County within thirty (30) day of 
the invoice being submitted.  The County shall submit invoices to the District as follows (subject to escalation or 
reduction as mentioned-herein): 

INVOICE DATE PERIOD COVERED INVOICE AMOUNT 
January 15, 2023 September 1, 2022 to December 31, 2022 $32,200.00 
April 15, 2023 January 1, 2023 to March 31, 2023 $32,200.00 
June 15, 2023 April 1, 2023 to June 30, 2023 $32,200.00 
January 15, 2024 September 1, 2023 to December 31, 2023 $32,200.00 
April 15, 2024 January 1, 2024 to March 31, 2024 $32,200.00 
June 15, 2024 April 1, 2024 to June 30, 2024 $32,200.00 
January 15, 2025 September 1, 2024 to December 31, 2024 $32,200.00 
April 15, 2025 January 1, 2025 to March 31, 2025 $32,200.00 
June 15, 2025 April 1, 2025 to June 30, 2025 $32,200.00 
 

4. TERMINATION:  Any Party may terminate this Agreement immediately upon notice to the other Parties, in the 
event of any Party failing to comply with the terms of this Agreement in any material respect and such failure 
not being cured within thirty (30) days after receipt of notice by the other Parties describing such failure.  Any 
Party may terminate this Agreement without cause, upon sixty (60) days written notice to the other Parties.  The 
County may terminate this Agreement upon written notice to the District for failure by the District to 
appropriate funds for the Services rendered by the County and the Sheriff under this Agreement. 

All Parties understand that this agreement causes the creation of one (1) new Deputy Sheriff position in the 
County’s budget, and the termination of this Agreement could mean the elimination of that one (1) Deputy 
Sheriff position from the County’s annual budget. 

5. SELECTION OF THE SRO:  The Deputy Sheriff assigned as the SRO will be selected by the Sheriff based upon the 
Sheriff’s judgement and discretion, taking into consideration, among other criteria, the Deputy Sheriff’s training, 
qualifications, experience, interest in the position and their ability to effectuate the goals and objectives set 
forth herein.  The Sheriff will take into consideration, but shall not be bound to, any requests made by the 
District to have a specific Deputy Sheriff serving at the SRO.  When practical, the District will be given an 
opportunity to meet and interview SRO candidates prior to assignment to the District. 

6. REMOVAL OF THE SRO:  The District shall have the right to request the removal and/or replacement of the SRO 
upon written notice to the Sheriff when such action is deemed necessary by the District for the SRO’s failure to 
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meet or comply with the goals and objectives of the program.  The Sheriff has the sole authority to remove the 
SRO at any time for discipline or discharge in accordance with the appropriate collective bargaining agreement.  
Removal or replacement of the SRO, upon District request, will not be unreasonably denied by the Sheriff. 

7. NOTICES:  All notices shall be in writing and sent by certified mail, registered mail, overnight mail, courier or 
transmitted by facsimile, to the addresses indicated on the first page of this Agreement, or such other address as 
any Party may indicate by at least thirty (30) days prior written notice to the other Parties. 

8. INDEMNIFICATION:  Each Party agrees to defend, indemnify and hold harmless the other Parties, including its 
officials, employees and agents, against all claims, losses, damages, liabilities, costs or expenses (including 
without limitation, reasonable attorney fees and costs of litigation and/or settlement), whether incurred as a 
result of a claim by a third party or any other person or entity, arising out of the performance of its obligations 
pursuant to this Agreement, that any Party, or its officials, employees or agents, may suffer by reason of any 
negligence, fault, act or omission of the other Parties, its employees, representatives, subcontractors, assignees 
or agents. 

9. INSURANCE:  All Parties shall provide the other Parties with proof of General Liability, Workers Compensation, 
Disability, and Auto Insurance coverage, and shall name the other Parties as an additional insured with respect 
to General Liability coverage. 

10. INDEPENDENT CONTRACTOR:  The SRO shall be an employee of the County, specifically the Sheriff’s Office.  
Each Party agrees to be solely responsible for all matters relating to compensation of its employees, including, 
compliance with local, state and federal laws governing its personnel, including workers’ compensation, Social 
Security, withholding and payment of any and all federal, state and local personal income taxes, disability 
insurance, unemployment, and any other taxes for such persons, including any related employer assessment or 
contributions required by law, and all other regulations governing such matters, and the payment of all salary, 
vacation and other employee benefits. 

11. NO ARBITRATION:  Any and all disputes involving this Agreement, including the breach or alleged breach 
thereof, may not be submitted to arbitration unless specifically agreed thereto in writing by the Chairman of 
the County’s Legislature, in consultation with the Rensselaer County Attorney or designee, but must instead 
only be heard in the Supreme Court of the State of New York, with closest venue to Rensselaer County or if 
appropriate, in the Federal District Court with venue in the Northern District of New York, Albany Division. 

12. CORPORATE COMPLIANCE:  All parties agree to comply with all Federal, State and local laws, rules and 
regulations governing the provision of goods and/or services under this Agreement. 

13. NO ASSIGNMENT WITHOUT CONSENT:  This Agreement may not be assigned by any of the Parties, nor its 
right, title or interest therein assigned, transferred, conveyed, sublet or disposed of without the previous 
written consent of the other Parties and any attempt to do so without first obtaining such written consent will 
be void and of no force and effect. 

14. GOVERNING LAW:  This Agreement and the performance of the Parties hereunder shall be governed by and 
construed in accordance with the laws of the State of New York. 

15. MODIFICATIONS TO BE IN WRITING:  No changes, amendments or modifications of any of the terms and/or 
conditions of this Agreement shall be valid unless reduced to writing and signed by the Parties to this 
Agreement.  Changes in the SCOPE OF SERVICES in this Agreement shall not be binding, unless prior to the 
performance of any such services, the County and Sheriff, with appropriate consultations, execute an 
amendment or modification to this Agreement, which amendment or modification shall specifically set forth 
the scope of such extra or additional services, the amount of compensation, and the extension of time for 
performance, if any, for any such services.  Unless otherwise specifically provided for therein, the provisions of 
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this Agreement shall apply with full force and effect to the terms and conditions contained in such amendment 
or modification. 

16. ENTIRE AGREEEMENT:  The rights and obligations of the Parties and their respective agents, successors and 
assignees shall be subject to and governed by this Agreement, which supersede any other understandings or 
writings between or among the Parties to this Agreement. 

 

IN WITNESS WHEREOF, this Agreement has been executed by the duly authorized officers of the respective 
Parties. 

 

EAST GREENBUSH CENTRAL SCHOOL DISTRICT 
 
BY: __________________________________ DATE: _____________________________ 

   Superintendent, EGCSD 
 
STATE OF NEW YORK  ) 
   ) ss: 
COUNTY OF RENSSELAER ) 
 
 On this _____ day of __________________, 2022, before me, the above signed, ____________________________, personally 
appeared, personally known to me or proved to me on the basis of satisfactory evidence to be the individual whose name is subscribed to 
the within instrument and acknowledged to me that he/she executed the same in his/her capacity, and that by his/her signature on the 
instrument, the individual or the person upon behalf of which the individual acted, executed the instrument. 
 
 
        _________________________________________ 
                     Notary Public 
 
RENSSELAER COUNTY SHERIFF 
 
BY: __________________________________ DATE: _____________________________ 
                Sheriff, Rensselaer County 
 
STATE OF NEW YORK  ) 
   ) ss: 
COUNTY OF RENSSELAER ) 
 
 On this _____ day of __________________, 2022, before me, the above signed, ____________________________, personally 
appeared, personally known to me or proved to me on the basis of satisfactory evidence to be the individual whose name is subscribed to 
the within instrument and acknowledged to me that he/she executed the same in his/her capacity, and that by his/her signature on the 
instrument, the individual or the person upon behalf of which the individual acted, executed the instrument. 
 
 
        _________________________________________ 
                       Notary Public 
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RENSSELAER COUNTY EXECUTIVE 
 
BY: __________________________________ DATE: _____________________________ 
       County Executive, Rensselaer County 
 
STATE OF NEW YORK  ) 
   ) ss: 
COUNTY OF RENSSELAER ) 
 
 On this _____ day of __________________, 2022, before me, the above signed, ____________________________, personally 
appeared, personally known to me or proved to me on the basis of satisfactory evidence to be the individual whose name is subscribed to 
the within instrument and acknowledged to me that he/she executed the same in his/her capacity, and that by his/her signature on the 
instrument, the individual or the person upon behalf of which the individual acted, executed the instrument. 
 
 
        _________________________________________ 
                      Notary Public 
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APPENDIX A 
 

RESPONSIBILITIES OF THE SCHOOL RESOURCE OFFICER 
 

1. OBJECTIVES OF AN SRO PROGRAM 
 

a. To maintain a safe campus environment conducive to learning. 
b. To create unity between law enforcement and school districts. 
c. To improve relationships between youth, communities and law enforcement. 
d. To serve as consultants to school, staff, parents and youth on safety matters. 
e. To serve as positive role models for all. 

 
2. PRIMARY FUNCTIONS OF THE SRO 

 
a. To be a visible, active law enforcement figure for the District, dealing specifically with law 

enforcement matters that originate on campus. 
b. To serve as a resource for students, allowing them to associate with law enforcement in the 

student’s environment. 
c. To serve as a resource for teachers, parents and students by scheduling conferences to deal with 

individual or group problems and questions, particularly those that may lead to criminal activity. 
d. To appear before classrooms, community groups, PTO’s, or any other group requesting lecture or 

information regarding a particular topic of interest within the District. 
e. To work with building administrators and assist in forming safety plans or other relevant school 

policies and procedures. 
f. To effectively communicate with all District staff when action is needed. 
g. To be available upon request for crime prevention presentations. 
h. To serve as a liaison between the District and law enforcement when law enforcement has a 

need to conduct business with students, staff or parents when school is in session. 
i. To not serve as a disciplinarian.  The school is responsible for discipline unless an incident is 

deemed to be of a criminal nature.  The SRO will advise the school and take action if they believe 
criminal activity has occurred. 

j. To serve as a crisis intervention officer, assisting in the mediation process or restorative justice 
process. 
 

3. THE TRIAD APPROACH TO AN SRO PROGRAM 
 

a. LAW ENFORCEMENT OFFICER 
 

i. Maintaining law and order. 
ii. Conducting criminal investigations (may include assisting building administrators 

conducting investigations and advising if criminal activity has occurred). 
iii. Make arrests if appropriate (criminal mischief, drugs, aggravated harassment, etc.).  In 

an effort to minimize disruption to the learning environment, the SRO should avoid 
making arrests on District property while school is in session. If an arrest situation 
presents itself the SRO should consider the following factors when determining the best 
course of action: (1) whether the arrest is related to a school-related offense; (2) the 
seriousness of the offense; (3) whether there is an imminent threat to public safety; and 
(4) whether the arrest can be accomplished in an alternative manner.  Unless exigent 
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circumstances exist, the SRO should consult with a building or District administrator 
before making an arrest on District property.  

iv. Assist building safety teams in formulating appropriate safety policies and procedures. 
v. Assist in coordinating building safety drills, obtaining additional law enforcement 

assistance when needed. 
vi. Investigate truancy cases, make home visits if necessary, and advise when PINS petitions 

are appropriate. 
vii. Investigate child sexual assault cases or domestic violence issues. 

 
b. LAW RELATED COUNSELOR 

 
i. Provide guidance to students, parents, teachers and staff on how to seek support 

services within and outside of the school. 
ii. Work with appropriate guidance staff to identify “at risk” students based on the SRO’s 

knowledge of the student’s family and community. 
iii. Serves as a mentor and role model to students identified by the school as needing 

assistance or through interpersonal relationships developed. 
iv. Assists in the transportation of students to a hospital if they are deemed a threat to 

themselves or others. 
v. Assists families in identifying appropriate community resources. 

 
c. LAW RELATED PRESENTER 

 
i. Presents law enforcement expertise via classroom presentations or group assemblies to 

help students, teachers, parents and community members better understand the law.  
Topics may include, but are not limited to; 
 

1. Sexual Harassment and Sexual Abuse 
2. Bullying 
3. Child Abuse 
4. Underage Drug or Alcohol Abuse 
5. NYS Graduated Driver’s License Program 
6. Zero Tolerance Laws 
7. Relevant Legal Statutes (Vehicle and Traffic Law, ABC Law, Penal Law, etc.) 
8. Internet Safety 
9. Sportsmanship 
10. The NYS Court System (Criminal, Family, Civil) 

 
ii. Actively participates with the District’s Safety Committee or any other inter-disciplinary 

teams deemed appropriate. 
iii. Promotes programs that stress good citizenship and positive moral development. 



LEGISLATIVE FISCAL IMPACT STATEMENT 
 
Type of Legislation: Local Law: ________ G Resolution:   X    P Resolution:_________           
 
Title of Legislation:  Contract with East Greenbush CSD for a School Resource Officer  
 
Requested by: Sheriff’s Department 
 
Sponsor(s): Capt. Pyle 
 

FISCAL IMPACT 
 

1) Projected cost of proposed legislation, if any:   $32,200.00 current year 
         $96,600.00 - ongoing expenses per year 

 
2) Method of financing – note all that apply (federal funding, state funding, bonding, tax 

levy, etc.):  
 

a) For federal funding:  amount $____________ and length of time federal 
funding is available __________________.  Is it available for ongoing 
expenses? Yes ______  or  No _________  

 
b) For state funding:  amount $___________ and length of time state funding is 

available through ______________.   Is it available for ongoing expenses?  
Yes __ or  No __  

 
c) If bonded, state amount of total indebtedness this legislation will create and 

projected interest cost over the course of borrowing: 
Principal $_______________ 
Total projected interest costs $________________ 
 

d) Tax levy impact for current year $ 0.00 and ongoing $0.00 
 

e) Other (please explain) $_96,600.00 contract with school district___ 
 

3) Is this expense or program mandated?  Yes_____         No  X 
 
4) Length of expense or project (one time only, ongoing, etc.):   3 Year 
 
5) Justification for the appropriation/expenditure requested.  Include any revenue this will 

produce or any expense that will be avoided:  Expenses will be reimbursed by school 
district through an inter-municipal agreement. 
 

 
 

Department Head 
 

________________________________ 



RENSSELAER COUNTY LEGISLATURE 
 

Introduced by Legislator(s) Grant, Maloney, Weaver 
 
Sent To: Social Services Committee Date  June 14, 2022 
      
 
Resolution No. G/10 

    

 
RESOLUTION AUTHORIZING AN INTER-MUNICIPAL AGREEMENT WITH HOOSIC VALLEY 
CENTRAL SCHOOL DISTRICT FOR A DEPUTY SHERIFF SCHOOL RESOURCE OFFICER 

POSITION AND AMENDING THE 2022 RENSSELAER COUNTY ADOPTED BUDGET – OFFICE OF 
THE RENSSELAER COUNTY SHERIFF 

 
WHEREAS, This Resolution is filed with the Rensselaer County 

Legislature by the Rensselaer County Executive; and 
 

WHEREAS, Resolution No. G/310/18 authorized an inter-municipal 
agreement with Hoosic Valley Central School District for the 2018-2019 
school year and Resolution No. G/189/19 extended the agreement for the 
2019-2020, 2020-2021 and 2021-2022 school years; and 

 
WHEREAS, The Rensselaer County Office of the Sheriff and the Hoosic 

Valley Central School District (“District”) have determined it would be 
mutually beneficial to continue to have one (1) Deputy Sheriff School 
Resource Officer (“SRO”) to be assigned to work within the District; to 
have day-to-day contact with students, faculty and parents in order to 
provide a safe and comfortable environment within the school, and to be 
available for students to assist in defusing and solving problems before 
they become a detriment to the learning environment and the health, safety 
and welfare of the students and faculty of the district; and 
 

WHEREAS, The SRO position will not have a fiscal impact to the 2021 
budget, due to an Inter-municipal Agreement in which Hoosic Valley Central 
District will reimburse Rensselaer County $96,600.00 per year for a three 
(3) year period, payable in equal installments of $32,200.00, every January 
15, April 15 and June 15 for the school years 2022-2023, 2023-2024 and 
2024-2025; and  

 
WHEREAS, The Office of the Sheriff is not seeking to increase the 

number of Deputy Sheriff’s as this position already exists and there is 
funding within the personnel line item due to several vacancies; and  
 

WHEREAS, The start and end dates of the agreement, the source of 
funding of the same, the total amount to be expended over the life of the 
same and the name and address of the contracting party is as follows: 
 
CONTRACT   VENDOR    REVENUE    AMOUNT OF 
DESCRIPTION              CODE       CONTRACT 
 
Inter-municipal Hoosic Valley   A.3110.22601   $96,600.00 
Agreement   Central School District      Annually 
(09/01/2022 -   2 Pleasant Avenue        
06/30/2025)     Schaghticoke, NY 12154     
 
; and 



 
Resolution No. G/10   

 
          Page No.  2 of 2   
 
 

WHEREAS, The above-referenced inter-municipal agreement is dependent 
on the approval of the Hoosic Valley Central School District’s yearly 
budget by the residents of the district; now, therefore, be it 
 

RESOLVED, That any positions, programs, expenditures and/or agreements 
or contracts authorized or established pursuant to this resolution shall 
terminate and cease upon discontinuance of said funding; and, be it further 
    

RESOLVED, That the Rensselaer County Executive, or his designee, is 
authorized to sign the above-referenced inter-municipal agreement, subject 
to the approval as to form by the Rensselaer County Attorney; and, be it 
further 

 
 RESOLVED, That the 2022 Rensselaer County Adopted Budget shall be and 
hereby is amended as follows: 
 

GENERAL FUND REVENUE 
 

CODE/DESCRIPTION   PRESENT  CHANGE  REVISED 
 
Sheriff 
 A.3110.22601 Police Services, 
  Other Governments   $ 338,533.00 $32,200.00 $370,733.00 
 

GENERAL FUND APPROPRIATIONS 
 

CODE/DESCRIPTION   PRESENT  CHANGE  REVISED 
 
Sheriff 
 A.3110.01007 
  Personnel Service Savings $ (93,889.00) $32,200.00 $(61,689.00) 
 
Resolution ADOPTED by the following vote: 
Ayes:  
Nays:   
Abstain:   
June 14, 2022 
 
 
 
Clerk of the Legislature       Executive Action 
 
Sent to County Executive      Approved    Date   
 
Received from County Executive      Disapproved   
         Veto Message Attached and Returned to Clerk 
 
                
Clerk of the Legislature         County Executive 
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INTERMUNICIPAL AGREENMENT 

THIS AGREEMENT, made by and between the HOOSIC VALLEY CENTRAL SCHOOL DISTRICT, with offices at 
2 Pleasant Avenue, Schaghticoke, NY 12154 (hereinafter referred to as the “District”), the COUNTY OF 
RENSSELAER, a municipal corporation of the State of New York, with offices at 1600 7th Ave., Troy, NY 12180 
(hereinafter referred to as the “County”), and the SHERIFF OF RENSSELAER COUNTY, a constitutional Officer in and 
for the County of Rensselaer with offices at 4000 Main St., Troy, NY 12180, (hereinafter referred to as the 
“Sheriff”)(each, a Party; together the Parties). 

WITNESSETH: 

WHEREAS, the County, through its Office of the Sheriff, has the capacity to provide a Deputy Sheriff 
trained as a School Resource Officer (hereinafter referred to as “SRO”); 

 WHEREAS, the Parties have determined it would be mutually beneficial for one (1) uniformed SRO to be 
assigned to work within the District; to have day-to-day contact with students, faculty and parents to provide a 
safe and comfortable environment within the school; and to be available for students to assist in defusing and 
solving problems before they become a detriment to the learning environment and the health, safety and welfare 
of the students and faculty of the District; and 

 WHEREAS, it is the goal of the Parties to enter into a partnership to enhance the school environment by 
assigning an SRO to the District who will work to meet the following objectives: 

• To work cooperatively with District Staff to address crime and disorder problems that jeopardize the 
safety of students, staff and visitors, including, but not limited to drug activities affecting or occurring in or 
around any District building; 

• To work with guidance counselors and other student support staff to assist students and to provide 
services to students involved in situations where referrals to service agencies are necessary; 

• To develop and/or expand crime prevention efforts for students; 
• To assist District staff in training students in conflict resolution, restorative justice, and crime awareness; 
• To make recommendations in connection with physical changes in the environment that may reduce 

crime in and around District buildings; 
• To assist District staff in the creation of a safe school environment that is free of harm, intimidation, 

bullying and weapons; 
• To build working relationships with District staff as well as with students and parents; 
• To present a positive role model of a law enforcement officer; and 
• To encourage a positive perception of law enforcement within the community. 

 
WHEREAS, all Parties, through Legislative Resolution or School Board approval, are authorized to execute 
an agreement for services contained herein; 
 
NOW, THEREFORE, in consideration of mutual promises and agreements contained herein, the Parties 
hereto agree as follows: 
 

1. SCOPE OF SERVICES 

 A.  Attendance:  The SRO shall provide services to the District each Monday through Friday, when school 
is in session [approximately one hundred eight five (185) days], with hours coinciding with the District’s school 
day, reporting to the District, in a marked patrol vehicle, with the exception of vacation, sick leave, personal 
leave, school holidays, winter and spring breaks, and the summer months when school is not in session.  Vacation, 
personal and sick leave are defined by the bargaining unit within the Sheriff’s Office.  The SRO will be in 
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attendance when students are present for a school day.  If the SRO is unable to report for duty due to sickness, 
injury, or any other unforeseen circumstance for a period of more than 2 days, the Sheriff will see that a 
replacement is assigned to the District to serve in the SRO’s absence.   

I. The Sheriff and his training coordinator will make every reasonable effort to provide the SRO 
with all mandatory police trainings during times that school is not in session.   

II. The SRO will attend, upon District request, any sporting events, community events, or any 
other such function deemed appropriate by the district, as approved by the Sheriff.   

III. Any hours worked beyond 40 hours in a week by the SRO, as approved by the sheriff for school 
activities and events will be applied as comp time for the SRO, in accordance with the 
collective bargaining agreement, to be utilized at times when school is not in session.  The 
District will not be responsible for paying overtime premiums for the SRO. 

IV. In any instance where the District requests law enforcement presence at an event outside of 
normal school hours, as approved by the Sheriff and the SRO is unable to attend, every 
reasonable effort shall be made to provide a replacement for such event. 

B.  Responsibilities of the SRO (See Appendix A for a more detailed breakdown): 

I. The SRO will move freely to the various buildings within the District throughout the day, 
making sure to be visible during high traffic and transition times both inside and outside of the 
buildings.  Upon arrival at a particular school building, the SRO will advise the main office of 
his/her presence so that the District will be able to track his/her location throughout the 
District. 

II. Mediate negative situations that occur between students or between students and staff in 
consultation with building or District administration. 

III. Investigate any situations as requested by District administration. 
IV. Take part in any District safety planning and drills. 
V. Work with students and families to address issues of truancy, making home visits when 

appropriate or by request of the District administration. 
VI. Identify and develop students to serve as positive role models working with District clubs and 

activities. 
VII. Prepare lectures and instruct when requested or when appropriate. 

VIII. Educate students and parents on bullying, internet safety, drug and alcohol awareness, and 
any other topic as requested by the District. 

IX. Assist with professional development of staff, particularly in areas such as drug and alcohol 
recognition, victims of abuse, etc. 

X. Speak with or provide lecture to community groups and parents as requested by the district. 
XI. Use discretion when disseminating confidential information, particularly in light of the 

District’s policies with respect to student records and its mandates pursuant to the Family 
Educational Rights and Privacy Act (FERPA). 

XII. Cooperate with any District disciplinary actions taken, assist the District in determining the 
need for law enforcement interventions.  However, the SRO shall not act as a school 
disciplinarian.  School discipline is the sole responsibility of the District. 

C.  Supervision of the SRO:  The SRO will report directly to the District’s Superintendent or their designee.  
The SRO will work directly with the various building Principals on a day to day basis regarding situations 
and relationships in each of the District’s buildings.  The SRO shall be subject to the District’s policies 
and procedures when performing functions in the District’s schools, unless otherwise provided in this 
agreement.  The District shall provide training to the SRO in school policy, regulations and procedures.  
The SRO will also be under the direct supervision of a Sheriff’s Sergeant, as assigned by the Sheriff.  The 



pg. 3 
Hoosic Valley Central School District – Rensselaer County Sheriff’s Office – SRO Agreement 

District will provide an annual performance evaluation to the Sheriff, to ensure all goals and objectives 
of the SRO program are being met, noting any and all deficiencies. 

2. TERM OF AGREEMENT: This Agreement shall take effect on September 1, 2022, and subject to earlier 
termination as provided below, shall continue in full force and effect until June 30, 2025, which is a period to 
include three (3) full school years.  Prior to April 1, 2025, the Parties will renegotiate to continue or terminate 
the SRO program for the following school years. 

 
3. PAYMENT: The County and Sheriff agree to provide and pay the SRO’s actual salary and employment benefits in 

accordance with County personnel policies and the applicable collective bargaining agreement.  The District 
agrees to pay the County an amount equal to the SRO’s actual salary and employment benefits in accordance 
with the appropriate collective bargaining agreement.  The current salary and employment benefits for the SRO 
would be approximately NINETY SIX THOUSAND SIX HUNDRED DOLLARS ($96,600) annually.  This amount may 
be escalated or reduced based on changes to the actual salary, benefits and collective bargaining agreement for 
the SRO assigned to provide services under this agreement.  The County shall provide records as deemed 
necessary to justify the claim.  The District agrees to submit all payments to the County within thirty (30) day of 
the invoice being submitted.  The County shall submit invoices to the District as follows (subject to escalation or 
reduction as mentioned-herein): 

INVOICE DATE PERIOD COVERED INVOICE AMOUNT 
January 15, 2023 September 1, 2022 to December 31, 2022 $32,200.00 
April 15, 2023 January 1, 2023 to March 31, 2023 $32,200.00 
June 15, 2023 April 1, 2023 to June 30, 2023 $32,200.00 
January 15, 2024 September 1, 2023 to December 31, 2023 $32,200.00 
April 15, 2024 January 1, 2024 to March 31, 2024 $32,200.00 
June 15, 2024 April 1, 2024 to June 30, 2024 $32,200.00 
January 15, 2025 September 1, 2024 to December 31, 2024 $32,200.00 
April 15, 2025 January 1, 2025 to March 31, 2025 $32,200.00 
June 15, 2025 April 1, 2025 to June 30, 2025 $32,200.00 
 

4. TERMINATION:  Any Party may terminate this Agreement immediately upon notice to the other Parties, in the 
event of any Party failing to comply with the terms of this Agreement in any material respect and such failure 
not being cured within thirty (30) days after receipt of notice by the other Parties describing such failure.  Any 
Party may terminate this Agreement without cause, upon sixty (60) days written notice to the other Parties.  The 
County may terminate this Agreement upon written notice to the District for failure by the District to 
appropriate funds for the Services rendered by the County and the Sheriff under this Agreement. 

All Parties understand that this agreement causes the creation of one (1) new Deputy Sheriff position in the 
County’s budget, and the termination of this Agreement could mean the elimination of that one (1) Deputy 
Sheriff position from the County’s annual budget. 

5. SELECTION OF THE SRO:  The Deputy Sheriff assigned as the SRO will be selected by the Sheriff based upon the 
Sheriff’s judgement and discretion, taking into consideration, among other criteria, the Deputy Sheriff’s training, 
qualifications, experience, interest in the position and their ability to effectuate the goals and objectives set 
forth herein.  The Sheriff will take into consideration, but shall not be bound to, any requests made by the 
District to have a specific Deputy Sheriff serving at the SRO.  When practical, the District will be given an 
opportunity to meet and interview SRO candidates prior to assignment to the District. 

6. REMOVAL OF THE SRO:  The District shall have the right to request the removal and/or replacement of the SRO 
upon written notice to the Sheriff when such action is deemed necessary by the District for the SRO’s failure to 
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meet or comply with the goals and objectives of the program.  The Sheriff has the sole authority to remove the 
SRO at any time for discipline or discharge in accordance with the appropriate collective bargaining agreement.  
Removal or replacement of the SRO, upon District request, will not be unreasonably denied by the Sheriff. 

7. NOTICES:  All notices shall be in writing and sent by certified mail, registered mail, overnight mail, courier or 
transmitted by facsimile, to the addresses indicated on the first page of this Agreement, or such other address as 
any Party may indicate by at least thirty (30) days prior written notice to the other Parties. 

8. INDEMNIFICATION:  Each Party agrees to defend, indemnify and hold harmless the other Parties, including its 
officials, employees and agents, against all claims, losses, damages, liabilities, costs or expenses (including 
without limitation, reasonable attorney fees and costs of litigation and/or settlement), whether incurred as a 
result of a claim by a third party or any other person or entity, arising out of the performance of its obligations 
pursuant to this Agreement, that any Party, or its officials, employees or agents, may suffer by reason of any 
negligence, fault, act or omission of the other Parties, its employees, representatives, subcontractors, assignees 
or agents. 

9. INSURANCE:  All Parties shall provide the other Parties with proof of General Liability, Workers Compensation, 
Disability, and Auto Insurance coverage, and shall name the other Parties as an additional insured with respect 
to General Liability coverage. 

10. INDEPENDENT CONTRACTOR:  The SRO shall be an employee of the County, specifically the Sheriff’s Office.  
Each Party agrees to be solely responsible for all matters relating to compensation of its employees, including, 
compliance with local, state and federal laws governing its personnel, including workers’ compensation, Social 
Security, withholding and payment of any and all federal, state and local personal income taxes, disability 
insurance, unemployment, and any other taxes for such persons, including any related employer assessment or 
contributions required by law, and all other regulations governing such matters, and the payment of all salary, 
vacation and other employee benefits. 

11. NO ARBITRATION:  Any and all disputes involving this Agreement, including the breach or alleged breach 
thereof, may not be submitted to arbitration unless specifically agreed thereto in writing by the Chairman of 
the County’s Legislature, in consultation with the Rensselaer County Attorney or designee, but must instead 
only be heard in the Supreme Court of the State of New York, with closest venue to Rensselaer County or if 
appropriate, in the Federal District Court with venue in the Northern District of New York, Albany Division. 

12. CORPORATE COMPLIANCE:  All parties agree to comply with all Federal, State and local laws, rules and 
regulations governing the provision of goods and/or services under this Agreement. 

13. NO ASSIGNMENT WITHOUT CONSENT:  This Agreement may not be assigned by any of the Parties, nor its 
right, title or interest therein assigned, transferred, conveyed, sublet or disposed of without the previous 
written consent of the other Parties and any attempt to do so without first obtaining such written consent will 
be void and of no force and effect. 

14. GOVERNING LAW:  This Agreement and the performance of the Parties hereunder shall be governed by and 
construed in accordance with the laws of the State of New York. 

15. MODIFICATIONS TO BE IN WRITING:  No changes, amendments or modifications of any of the terms and/or 
conditions of this Agreement shall be valid unless reduced to writing and signed by the Parties to this 
Agreement.  Changes in the SCOPE OF SERVICES in this Agreement shall not be binding, unless prior to the 
performance of any such services, the County and Sheriff, with appropriate consultations, execute an 
amendment or modification to this Agreement, which amendment or modification shall specifically set forth 
the scope of such extra or additional services, the amount of compensation, and the extension of time for 
performance, if any, for any such services.  Unless otherwise specifically provided for therein, the provisions of 
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this Agreement shall apply with full force and effect to the terms and conditions contained in such amendment 
or modification. 

16. ENTIRE AGREEEMENT:  The rights and obligations of the Parties and their respective agents, successors and 
assignees shall be subject to and governed by this Agreement, which supersede any other understandings or 
writings between or among the Parties to this Agreement. 

 

IN WITNESS WHEREOF, this Agreement has been executed by the duly authorized officers of the respective 
Parties. 

 

HOOSIC VALLEY CENTRAL SCHOOL DISTRICT 
 
BY: __________________________________ DATE: _____________________________ 

   Superintendent, HVCSD 
 
STATE OF NEW YORK  ) 
   ) ss: 
COUNTY OF RENSSELAER ) 
 
 On this _____ day of __________________, 2022, before me, the above signed, ____________________________, personally 
appeared, personally known to me or proved to me on the basis of satisfactory evidence to be the individual whose name is subscribed to 
the within instrument and acknowledged to me that he/she executed the same in his/her capacity, and that by his/her signature on the 
instrument, the individual or the person upon behalf of which the individual acted, executed the instrument. 
 
 
        _________________________________________ 
                     Notary Public 
 
RENSSELAER COUNTY SHERIFF 
 
BY: __________________________________ DATE: _____________________________ 
                Sheriff, Rensselaer County 
 
STATE OF NEW YORK  ) 
   ) ss: 
COUNTY OF RENSSELAER ) 
 
 On this _____ day of __________________, 2022, before me, the above signed, ____________________________, personally 
appeared, personally known to me or proved to me on the basis of satisfactory evidence to be the individual whose name is subscribed to 
the within instrument and acknowledged to me that he/she executed the same in his/her capacity, and that by his/her signature on the 
instrument, the individual or the person upon behalf of which the individual acted, executed the instrument. 
 
 
        _________________________________________ 
                       Notary Public 
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RENSSELAER COUNTY 
 
BY: __________________________________ DATE: _____________________________ 
       County Executive, Rensselaer County 
 
STATE OF NEW YORK  ) 
   ) ss: 
COUNTY OF RENSSELAER ) 
 
 On this _____ day of __________________, 2022, before me, the above signed, ____________________________, personally 
appeared, personally known to me or proved to me on the basis of satisfactory evidence to be the individual whose name is subscribed to 
the within instrument and acknowledged to me that he/she executed the same in his/her capacity, and that by his/her signature on the 
instrument, the individual or the person upon behalf of which the individual acted, executed the instrument. 
 
 
        _________________________________________ 
                      Notary Public 
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APPENDIX A 
 

RESPONSIBILITIES OF THE SCHOOL RESOURCE OFFICER 
 

1. OBJECTIVES OF AN SRO PROGRAM 
 

a. To maintain a safe campus environment conducive to learning. 
b. To create unity between law enforcement and school districts. 
c. To improve relationships between youth, communities and law enforcement. 
d. To serve as consultants to school, staff, parents and youth on safety matters. 
e. To serve as positive role models for all. 

 
2. PRIMARY FUNCTIONS OF THE SRO 

 
a. To be a visible, active law enforcement figure for the District, dealing specifically with law 

enforcement matters that originate on campus. 
b. To serve as a resource for students, allowing them to associate with law enforcement in the 

student’s environment. 
c. To serve as a resource for teachers, parents and students by scheduling conferences to deal with 

individual or group problems and questions, particularly those that may lead to criminal activity. 
d. To appear before classrooms, community groups, PTO’s, or any other group requesting lecture or 

information regarding a particular topic of interest within the District. 
e. To work with building administrators and assist in forming safety plans or other relevant school 

policies and procedures. 
f. To effectively communicate with all District staff when action is needed. 
g. To be available upon request for crime prevention presentations. 
h. To serve as a liaison between the District and law enforcement when law enforcement has a 

need to conduct business with students, staff or parents when school is in session. 
i. To not serve as a disciplinarian.  The school is responsible for discipline unless an incident is 

deemed to be of a criminal nature.  The SRO will advise the school and take action if they believe 
criminal activity has occurred. 

j. To serve as a crisis intervention officer, assisting in the mediation process or restorative justice 
process. 
 

3. THE TRIAD APPROACH TO AN SRO PROGRAM 
 

a. LAW ENFORCEMENT OFFICER 
 

i. Maintaining law and order. 
ii. Conducting criminal investigations (may include assisting building administrators 

conducting investigations and advising if criminal activity has occurred). 
iii. Make arrests if appropriate (criminal mischief, drugs, aggravated harassment, etc.).  In 

an effort to minimize disruption to the learning environment, the SRO should avoid 
making arrests on District property while school is in session. If an arrest situation 
presents itself the SRO should consider the following factors when determining the best 
course of action: (1) whether the arrest is related to a school-related offense; (2) the 
seriousness of the offense; (3) whether there is an imminent threat to public safety; and 
(4) whether the arrest can be accomplished in an alternative manner.  Unless exigent 
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circumstances exist, the SRO should consult with a building or District administrator 
before making an arrest on District property.  

iv. Assist building safety teams in formulating appropriate safety policies and procedures. 
v. Assist in coordinating building safety drills, obtaining additional law enforcement 

assistance when needed. 
vi. Investigate truancy cases, make home visits if necessary, and advise when PINS petitions 

are appropriate. 
vii. Investigate child sexual assault cases or domestic violence issues. 

 
b. LAW RELATED COUNSELOR 

 
i. Provide guidance to students, parents, teachers and staff on how to seek support 

services within and outside of the school. 
ii. Work with appropriate guidance staff to identify “at risk” students based on the SRO’s 

knowledge of the student’s family and community. 
iii. Serves as a mentor and role model to students identified by the school as needing 

assistance or through interpersonal relationships developed. 
iv. Assists in the transportation of students to a hospital if they are deemed a threat to 

themselves or others. 
v. Assists families in identifying appropriate community resources. 

 
c. LAW RELATED PRESENTER 

 
i. Presents law enforcement expertise via classroom presentations or group assemblies to 

help students, teachers, parents and community members better understand the law.  
Topics may include, but are not limited to; 
 

1. Sexual Harassment and Sexual Abuse 
2. Bullying 
3. Child Abuse 
4. Underage Drug or Alcohol Abuse 
5. NYS Graduated Driver’s License Program 
6. Zero Tolerance Laws 
7. Relevant Legal Statutes (Vehicle and Traffic Law, ABC Law, Penal Law, etc.) 
8. Internet Safety 
9. Sportsmanship 
10. The NYS Court System (Criminal, Family, Civil) 

 
ii. Actively participates with the District’s Safety Committee or any other inter-disciplinary 

teams deemed appropriate. 
iii. Promotes programs that stress good citizenship and positive moral development. 



LEGISLATIVE FISCAL IMPACT STATEMENT 
 
Type of Legislation: Local Law: ________ G Resolution:   X    P Resolution:_________           
 
Title of Legislation:  Contract with Hoosic Valley CSD for a School Resource Officer  
 
Requested by: Sheriff’s Department 
 
Sponsor(s): ___________________ 
 

FISCAL IMPACT 
 

1) Projected cost of proposed legislation, if any:   $32,200.00 current year 
         $96,600.00 - ongoing expenses per year 

 
2) Method of financing – note all that apply (federal funding, state funding, bonding, tax 

levy, etc.): 
 

a) For federal funding:  amount $____________ and length of time federal 
funding is available __________________.  Is it available for ongoing 
expenses? Yes ______  or  No _________  

 
b) For state funding:  amount $___________ and length of time state funding is 

available through ______________.   Is it available for ongoing expenses?  
Yes __ or  No __  

 
c) If bonded, state amount of total indebtedness this legislation will create and 

projected interest cost over the course of borrowing: 
Principal $_______________ 
Total projected interest costs $________________ 
 

d) Tax levy impact for current year $ 0.00 and ongoing $0.00 
 

e) Other (please explain) $_96,600.00 contract with school district___ 
 

3) Is this expense or program mandated?  Yes_____         No  X 
 
4) Length of expense or project (one time only, ongoing, etc.):   3 Year 
 
5) Justification for the appropriation/expenditure requested.  Include any revenue this will 

produce or any expense that will be avoided:  Expenses will be reimbursed by school 
district through an inter-municipal agreement. 
 

 
 

Department Head 
 

________________________________ 



RENSSELAER COUNTY LEGISLATURE 
Introduced by Legislator(s) Grant, Maloney, Weaver 

Sent To: Judiciary & Public Safety Committee Date  June 14, 2022 

Resolution No. G/11 

RESOLUTION ACCEPTING FUNDING FROM NEW YORK STATE FOR RAISE THE AGE 
AND AMENDING THE 2022 RENSSELAER COUNTY ADOPTED BUDGET – PROBATION, 

RENSSELAER COUNTY SHERIFF AND SOCIAL SERVICES 

WHEREAS, This Resolution is filed with the Rensselaer County 
Legislature by the Rensselaer County Executive; and 

WHEREAS, Part WWW of Chapter 59 of the New York State Laws of 2017 
increased the age of criminal responsibility for non-violent crimes to 17 
years of age effective October 1, 2018 and to 18 years of age effective 
October 1, 2019; and 

WHEREAS, New York State recently notified the County that our 2021-
2022 Raise the Age (“RTA”) Plan was approved; and 

WHEREAS, The RTA approved funding for personnel and benefits within 
the Probation Department and the Rensselaer County Jail; and electronic 
monitoring, secure and non-secure detention, detention transports, Capital 
District Youth Center, Inc. construction expenses; and 

WHEREAS, The County is eligible for reimbursement of incremental RTA 
costs incurred in calendar years 2021 and 2022; and 

 WHEREAS, For the purpose of claiming, an RTA eligible youth means, 
effective October 1, 2018, a 16-year old who commits an act that results 
in the youth being at risk of becoming or results in the youth being an 
alleged or adjudicated delinquent, and effective October 1, 2019, a 16 or 
17-year old who commits such an act, and the youth is receiving services 
solely as a result of committing such an act; now, therefore, be it 

RESOLVED, That any positions, programs, expenditures and/or 
agreements or contracts authorized or established pursuant to this 
resolution shall terminate and cease upon discontinuance of said funding; 
and, be it further 
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RESOLVED, That the 2022 Rensselaer County Adopted Budget shall be and 
hereby is amended as follows: 

 
GENERAL FUND REVENUE 

 
CODE/DESCRIPTION  PRESENT  CHANGE  REVISED 
 
Probation – Raise the Age 
 A.3140.33906 
  RTA.2019.PROB 33906 $      0.00 $ 23,880.00 $ 23,880.00 
 
Jail – Raise the Age 
 A.3150.33906 
  RTA.2019.JAIL 33906 $      0.00 $ 82,904.00 $ 82,904.00 
 
Social Services – Raise the Age 
 A.6010.33906 
  RTA.2019.DSS 33906 $      0.00 $881,225.00 $881,225.00 
 

Total General Fund Revenue: $988,009.00 
 
 

GENERAL FUND APPROPRIATIONS 
 

CODE/DESCRIPTION  PRESENT  CHANGE  REVISED 
 
Probation 
 A.3140.01007 RTA.2019.PROB 01007 Senior 
  Probation Officer  $      0.00 $ 17,371.00 $ 17,371.00 
 A.3140.01007 RTA.2019.PROB 01007 
  On-Call Stipend  $      0.00 $    246.00 $    246.00 
 A.3140.04450 RTA.2019.PROB 04450 Rental – Equipment/ 
  Maintenance/Facilities $      0.00 $  1,606.00 $  1,606.00 
 A.3140.08008 RTA.2019.PROB 08008 
  Employee Benefits  $      0.00 $  4,657.00 $  4,657.00 
 
Jail 
 A.3150.01007 RTA.2019.JAIL 01007 
  Overtime   $      0.00 $ 78,021.00 $ 78,021.00 
 A.3150.01007 RTA.2019.JAIL 01007 
  Transfers Out  $      0.00 $(45,000.00) $(45,000.00) 
 A.3150.04010 RTA.2019.JAIL 04010 
  Travel    $      0.00 $ 14,069.00 $ 14,069.00 
 A.3150.08008 RTA.2019.JAIL 08008 
  Employee Benefits  $      0.00 $ 35,814.00 $ 35,814.00 
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GENERAL FUND APPROPRIATIONS (CONTINUED) 
 

CODE/DESCRIPTION  PRESENT  CHANGE  REVISED 
 
Social Services – Purchase of Services 
 A.6070.04747 RTA.2019.DSS 04747 Child 
  Preventive Services $      0.00 $  9,360.00 $  9,360.00 
 
Social Services – Foster Care 
 A.6119.04700 RTA.2019.DSS 04700 
  Program Expenditures $      0.00 $161,560.00 $161,560.00 
 
Social Services – JD-Private Institutions 
 A.6123.04700 RTA.2019.DSS 04700 
  Program Expenditures $      0.00 $710,305.00 $710,305.00 
 

Total General Fund Appropriations: $988,009.00 
 

    
Resolution ADOPTED by the following vote: 
Ayes:  
Nays:  
Abstain:  
June 14, 2022 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Clerk of the Legislature       Executive Action 
 
Sent to County Executive      Approved    Date   
 
Received from County Executive      Disapproved   
         Veto Message Attached and Returned to Clerk 
 
                
Clerk of the Legislature         County Executive 



 

 
State Capitol, Albany, NY 12224│www.budget.ny.gov 

 
KATHY HOCHUL  
Governor 
 

 
ROBERT F. MUJICA JR. 
Director of the Budget  
 

 
 
 
 February 24, 2022 
 
Mr. Steve McLaughlin 
County Executive 
County of Rensselaer 
1600 7th Avenue 
Troy, NY 12180 
 
Dear Mr. McLaughlin: 
 
Thank you for submitting a SFY 2022 Raise the Age (RTA) county plan.  Your RTA 
county plan submission was reviewed by the State Office of Children and Family 
Services and the State Division of Criminal Justice Services to ensure that investments 
necessary to successfully implement RTA are made.  As required to permit State 
reimbursement of incremental eligible costs, the State Division of Budget hereby 
approves the attached RTA county plan for Rensselaer County for SFY 2022.  Please 
note, the approved plan may differ from your submission.   
  
The State is also in receipt of the tax cap compliance/fiscal hardship certifications for 
calendar years 2021 and 2022.  As authorized by State Finance Law section 54-m and 
Chapter 53 of the Laws of 2021, Rensselaer County is eligible for state reimbursement 
of incremental RTA costs included in the attached plan incurred in calendar years 2021 
and 2022.   
  
Please submit any questions to LocalRTAguide@ocfs.ny.gov    
  
Thank you again for your commitment to ensuring the successful implementation of 
Raise the Age.  We look forward to continuing to work with you on this important 
initiative. 
 
 

Sincerely, 
 
 
 
Jesse Olczak 
Chief Budget Examiner 

  



Approved Items - Rensselaer

$ Requested $ Recommended Difference $ Requested $ Recommended Difference
Probation Staffing $374,238 $374,238 $0 $374,238 $374,238 $0
Probation Services $113,503 $113,503 $0 $113,503 $113,503 $0
All Other - Public Safety $0 $0 $0 $0 $0 $0
Total Public Safety $487,741 $487,741 $0 $487,741 $487,741 $0
LDSS $1,334,942 $1,334,942 $0 $1,334,942 $1,334,942 $0
Detention $777,689 $777,689 $0 $777,689 $777,689 $0
All Other - Human Services $447,784 $447,784 $0 $447,784 $447,784 $0
Total Human Services $2,560,415 $2,560,415 $0 $2,560,415 $2,560,415 $0

Total $3,048,156 $3,048,156 $0 $3,048,156 $3,048,156 $0

All items approved

Human Services

Cluster Instrument Tabs 2021-22 (CY 2022 for Detention) Total

Public Safety



Usage Data can be found in your county's RTA folder on SharePoint. It will be two separate PDF documents- one for 
Detention and one for Placement data. Additional data the county may find useful (such as average length of stay) can be 

found at the following link: https://ocfs.ny.gov/reports/detention/                 



DCJS reviewed
Original 
amount

 Personnel Total Cost 

Mental Health Therapist  $              63,722.42 

Annual salary =Approx.  $62,472.96
Annualized salary for full year and increased by 2%.
Probation Officer  $            118,757.50 

Annual salary two probation officers= Approx. $116,428.92
Annualized salary for full year and increased  by 2%.
Senior Probation Officer  $              71,051.00 

Annual salary= Approx. $69,657.84
Annualized salary for full year and increased by 2%.

 $            253,530.92 

 Fringe Benefits Total Cost 

Mental Health Therapist  $              28,673.42 

Annual Fringe= Approx. $28,111.20
Annualized fringe for full year and increased by 2%.
Probation Officer  $              61,354.47 

Annual Fringe, two probation officers= Appx. $60,151.44
Annualized fringe for full year and increased  by 2%.
Senior Probation Officer  $              30,679.32 

Annual Fringe= Approx.  $30,077.76
Annualized salary for full year and increased by 2%.

 $            120,707.21 

 Equipment Total Cost 

Equipment $6,060.00 $0.00

Funds to cover the startup costs for one Mental Health Therapist, to include laptop 
and software, scanner and cell phone costs.   NOT COMPLETED IN PREVIOUS 
TERM  request to add back in.

$6,060.00

Supplies Total Cost 

Supplies  $                4,965.00 

Funds to cover the costs of IJ ($4,665), T4C ($200) and Carreer University ($100) 
supplies. Maintained costs from previous term. 

 $                4,965.00 

 Travel and Subsistence Total Cost 

Travel and Training $6,021.21 $0.00

Funds to cover the cost of training for staff for IJ ($650), Youth Family Advocate 
training ($1,994.70), RTA required training ($580), OPCA required IJ training 
($404.20), and MI training ($1,010.50).  Funds to also cover travel and training for the 
Mental Health Therapist ($1,382).   - NOT UTILIZED IN PREVIOUS TERM request to 
add back in.

$6,021.21

Rensselaer County 2021-22

Total

Total

Total

Total

In order to complete your Raise the Age (RTA) 2021-22 budget, please review 
this prepopulated budget developed from the annualized 2020-21 portion of 

your existing contract.  If you feel this budget meets your needs, a simple 
affirmation on this excel document will suffice.  Next to the “affirmed” cell type 

Yes or No.  This is not your contract approval, simply a way for DCJS to 
determine if we may move forward with the review/approval process.  Once the 

budget is presented to the Division of Budget (DOB) and approved, a DCJS 
representative will contact you to finalize the RTA contract for the 2021-22 
term.  The probation staffing/services tabs will not be filled in at this time.

              
              

              
            

          
             
           

            
               

                
            

         

Total



 All Other Expenses Total Cost 

Low Intensity Interventions  $                5,625.00 

Funds to cover the costs of Mediation to serve approximately 15 youth. Maintainted 
number of youth from previous term. 

$375/per youth * 15 youth = $5,625
Vocational/Educational/Employment  $              54,400.00 

Funds to cover Evidence- Based Youth Development Programs to serve 
approximately 10 youths serving a six week period ($20,000) and a Youth 
Development Specialist services to serve approximately 43 youth ($34,000). 
Maintainted costs and number of youth served from the previous term. 
$800/per youth * 43 youth = $34,400
Transportation  $                   100.00 

Funds to cover the cost of bus passes for program participation. Approximately 40 
passes for $2.00 each. Costs and figures maintained from previous term. 

$2/per pass * 50 passes = $100
Interpreter  $                1,500.00 

Funds to cover the cost of interpreter services, cost approximately $50-$100 per hour, 
to serve approximately 15 youths. Maintained costs and number of youth served from 
previous term. 

Youth Family Avdocacy Service  $              16,000.00 

Funds to cover the cost of a Family Youth Avdocacy service to serve approximately 43 
youth, approximately $372 per youth. Maintained number of youth and costs from 
previous term. 

Alternative to Detention  $              12,960.00 

Funds to cover electronic monitoring, approximately $8.00 per youth per day, 14 day 
period, $50 connection fee per youth and to serve approximately 80 youth, projected 
cost of $12,960. Maintained number of youth and cost from previous term.  .

PARENT PROJECT PROGRAM  $                5,871.66 $0.00
PARENTING - SPECIFIC SKILLS PROGRAM DESIGNED FOR PARENTS WITH THE HIGHEST RISK CHILDREN IN 
THE COMMUNITY - BEST PRACTICES MODEL THAT ACKNOWLEDGES THE CENTRAL ROLE PARENTS 
AND/OR GUARDIANS PLAY, PROVIDING TOOLS AND SUPPORT TO CREATE SUSTAINABLE CHANGE.  
CURRICULUM TEACHES CONCRETE PREVENTION, IDENTIFICATION AND INTERVENTION STRATEGIES FOR 
THE MOST DESTRUCTIVE OF ADOLESCENT BEHAVIORS.  MEETS ONE NIGHT WEEKLY (2 HOURS) FOR 10 
WEEKS WITH 2 STAFF FACILITATORS.  SERVING PARENTS OF 20-25 CHILDREN (AT LEAST 80% ARE RTA 
POPULATION). 

New program

 $              96,456.66 

Total Cost  Grant Funds 

 $            487,741.00 

Total

If you feel that additional funds are needed in any category to be adequately 
reimbursed for incremental costs due to RTA, you may make the request with a 

brief explanation of need and a justification for the increase in funds.  In 
addition, for any reduction to a category please provide a brief explanation. 
Your funding increase or decrease request/explanation should be made by 
creating a Word document and attaching it to your sharepoint folder.  Any 

requested funding changes must be reflected on this spreadsheet by utilizing 
the “requested dollar amount” column.  All totals, whether an increase or 

decrease, must be highlighted in yellow.  If there are no changes to a budget 
category then no action is needed for that row.  DCJS will review your request.  
Also, please take this opportunity to review your county’s actual expenses to 

see if any budget category may be reduced.  



Enter 2021-22 
Fringe Rate 45.00%

Local District Social Services
FTE in 

Relation to 
RTA

Average 
Salary

Fringe 
Benefits

Percent of 
Year Worked

Total Personal 
Service Costs 
for the Year 

Total Other Than 
Personal Service 

Costs for the Year

List Staffing Needs By Title:
Caseworker 2.00 $54,844 $24,680 100% $159,048

0.00 $0 $0 0% $0
0.00 $0 $0 0% $0
0.00 $0 $0 0% $0
0.00 $0 $0 0% $0
0.00 $0 $0 0% $0
0.00 $0 $0 0% $0
0.00 $0 $0 0% $0
0.00 $0 $0 0% $0
0.00 $0 $0 0% $0
0.00 $0 $0 0% $0
0.00 $0 $0 0% $0
0.00 $0 $0 0% $0
0.00 $0 $0 0% $0
0.00 $0 $0 0% $0

RAISE THE AGE IMPLEMENTATION PLANNING INSTRUMENT
Local District Social Services Departments

NOTE: All requests for additional reimbursement must be accompanied by a corresponding narrative in  the "Justification/Reasonableness" section at the bottom 
of this page.  All requests for reimbursement must include detailed information on current workload and demonstrate the clear need for additional staff resources 

and other expenses commensurate with RTA data projections for the district.  

SFY 2021-22 (April 1, 2021 - March 31, 2022)



List Other Than Personal Service Costs:
Mental Health Social Worker II $4,397
Aftercare for RTA youth during the placement with one 
of the thirteen RTA-specific voluntary agencies $75,972
RTA Foster Care $1,095,526

$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0
$0

Grand Total: 2.00 $54,844 $24,680 $159,048 $1,175,894

Area of request (examples: staffing; contracted 
services; fleet vehicles; office space; equipment; etc..)

List Staffing Needs By Title:

Caseworker

0

0

Current workload/capacity Projected RTA increase

Justification/Reasonableness
Narrative

2 Caseworkers will handle the projected 20-25 youth placed residentially and 
the additional youth/families referred to Stepping Stones and Functional 

Family Therapy for preventive services. This item was previously approved 
on the 2020-21 RTA plan. 13.9 cases per caseworker Additional 20-25 youth placed



0

0

0

0

0

0

0



0

0

0

0

0
List Other Than Personal Service Costs:

Mental Health Social Worker II

We believe the bulk of the RTA youth referred to MH will not be those in 
LDSS custody.  There is currently an estimate of 5 RTA youth who will need 
mental health counseling per year at full implementation. These expenses 

will be net of Medicaid and third party insurance. Therefore, we have agreed 
to apply 5% of the FTE costs to DSS, and the remaining 95% will be under 

the probation tab.  The 5% served by LDSS will be child welfare prevent 
eligible. Probation and parents can recommend the program and LDSS 
refers the youth. Cost per youth is $879.40. Youth are in the program for 

about 10 weeks. 0 5 RTA youth



Aftercare for RTA youth during the placement with one 
of the thirteen RTA-specific voluntary agencies

RTA Foster Care

0

0

0

0

Aftercare services to be provided by the voluntary agency where each youth 
is placed from the first day of placement and during trial discharge until the 

end of the court order, typically one year in total.  The agency aftercare 
worker provides these services to the youth and the family to help them 

prepare for the youth's return to the community and to supervise the youth 
while in the community. There will be 3 RTA youth placed for twelve months, 
which would include aftercare for an eight month placement and four months 
of trial discharge.  There will also be 3 additional placements for four months.  

Total care days is 1,461 at $52 a day.  The youth are court ordered.  
Assumptions were made based upon 2021 placements and aftercare 

RTA youth may be placed in a residential foster care facility or in a family 
foster home.  Care, Maintenance and Tuition will be provided, as applicable.  

This includes food, shelter, and other costs in addition to supervision for 
youth as they stabilize in care and prepare for permanency. There will be 3 

RTA youth served for a total of 1,095 foster care days at a average of 
$1,000.48 a day0 3 RTA youth

0 3 RTA youth



0

0

0

0

0

0

0



0



Detention (Specialized Secure, Secure, & Non-
Secure)

Total Personal 
Service Costs 
for the Year 

Total Other Than 
Personal Service 

Costs for the Year

List Staffing Needs By Title:
SD PS Costs 69,702$      
SSD PS Costs 357,605$    
List Other Than Personal Service Costs:
SD OTPS Costs 29,462$            
SSD OTPS Costs 152,516$          
Non-Secure Detention 40,500$            
Detention Transportation (NSD and SD/SSD for youth 
placed in facilities outside of the county) 127,904$          

Grand Total: 0 $0 $0 $427,307 $350,382

Area of request (examples: staffing; contracted 
services; fleet vehicles; office space; equipment; etc..)

List Staffing Needs By Title:

SD PS Costs

SSD PS Costs
List Other Than Personal Service Costs:

SD OTPS Costs

SSD OTPS Costs

RAISE THE AGE IMPLEMENTATION PLANNING INSTRUMENT
Detention (Specialized Secure, Secure, & Non-Secure)

NOTE: All requests for additional reimbursement must be accompanied by a corresponding narrative in  the "Justification/Reasonableness" section at the bottom 
of this page.  All requests for reimbursement must include detailed information on current workload and demonstrate the clear need for additional staff resources 

and other expenses commensurate with RTA data projections for the district.  

Calendar Year 2022 (January 01, 2022 - December 31, 2022)

Justification/Reasonableness
Current workload/capacity Projected RTA increase Narrative

CY 2022 Non-Secure Detention
Daily Rate 450 Total NSD Costs  $  40,500 

Number of 
Youth 3

Average 
Length of Stay 30



Non-Secure Detention costs calculations: Number of youth * Average Length of Stay * Daily Rate = Total NSD Costs

   

127,904$ 

Calculations: Number of hours per round trip X number of trips 
per youth X number of youth X hourly rate per officer/deputy X 

number of officer/deputy (per trip) = Total Hourly costs for 
office/deputy

Calculations: Mileage per round trip X number of trips per youth 
X number of youth X IRS mileage rate = Total Mileage costs

Calculations: Number of trips per youth X number of youth X 
tolls per round trip = Total Toll costs

Calculations: (Meal Costs X number of trips per youth  X 
number of youth X number of meals per trip) + (Hotel Costs per 
trip X number of youth X number of trips per youth X number of 

Deputies per trip) = Total Per Diem Costs

 $100,464 

27,440$   

-$        

-$        
Total Deputy Hourly Costs + Total Mileage Costs + Total Tolls 
Cost + Total Per Diem Costs =Total Detention Transportation 

Costs

Detention Transportation (NSD and SD/SSD for youth 
placed in facilities outside of the county) 01/01/22-
12/31/22

350

0.56

Number of 
youth 20

Trips per 
youth

Hours per 
Trip

Deputy Hourly 
Costs

Miles per Trip
IRS Mileage 

Rate

Number of 
Deputies per 

Trip 2

Total Deputy Hourly Costs

Total Mileage Costs

Total Tolls Cost

7

8

44.85

Toll Costs per 
trip

Hotel Per 
Diem Amount

Number of 
Meal Per 

Diems Per 
Trip

Total Detention Transportation 
Costs

Total Per Diem Costs

Meal Per 
Diem Amount



Enter 2021-22 
Fringe Rate

39.00%

All Other
FTE in 

Relation to 
RTA

Average 
Salary

Fringe 
Benefits

Percent of 
Year Worked

Total Personal 
Service Costs 
for the Year 

Total Other Than 
Personal Service 

Costs for the 
Year

List Staffing Needs By Title:
0.00 $0 $0 0% $0
0.00 $0 $0 0% $0

 0.00 $0 $0 0% $0
 0.00 $0 $0 0% $0

0.00 $0 $0 0% $0
0.00 $0 $0 0% $0
0.00 $0 $0 0% $0

 0.00 $0 $0 0% $0
 0.00 $0 $0 0% $0

0.00 $0 $0 0% $0
0.00 $0 $0 0% $0
0.00 $0 $0 0% $0

 0.00 $0 $0 0% $0
 0.00 $0 $0 0% $0

0.00 $0 $0 0% $0
List Other Than Personal Service Costs:
STSJP\RTA - Dept of Employment & Training- Youth 
Dev Specialist $38,373
STSJP\RTA - Functional Family Therapy $120,760
STSJP\RTA - Berkshire - Stepping Stones $121,559
STSJP\RTA - Rensselaer County Mental Health 
Transitions Program $20,000

STSJP\RTA - Travel (for Youth Development Specialist) $1,073
STSJP\RTA - Equipment (for Youth Development 
Specialist) $1,500
Project Design Costs $144,519

$0
$0
$0
$0
$0
$0
$0

Grand Total: 0.00 $0 $0 $0 $447,784

(except STSJP-RTA which follows the STSJP program year of 10/1/21 – 9/30/22)

RAISE THE AGE IMPLEMENTATION PLANNING INSTRUMENT
All Other

NOTE: All requests for additional reimbursement must be accompanied by a corresponding narrative in  the "Justification/Reasonableness" section at the bottom 
of this page.  All requests for reimbursement must include detailed information on current workload and demonstrate the clear need for additional staff resources 

and other expenses commensurate with RTA data projections for the district.  

SFY 2021-22 (April 1, 2021 - March 31, 2022)



Area of request (examples: staffing; contracted 
services; fleet vehicles; office space; equipment; etc..)

List Staffing Needs By Title:

0

0

 

 

0

0

Justification/Reasonableness
NarrativeCurrent workload/capacity Projected RTA increase



0

 

 

0

0

0



 

 

0
List Other Than Personal Service Costs:

STSJP\RTA - Dept of Employment & Training- Youth 
Dev Specialist

STSJP\RTA - Functional Family Therapy 

STSJP\RTA - Berkshire - Stepping Stones 

STSJP\RTA - Rensselaer County Mental Health 
Transitions Program 

N/A 150 youth

The Youth Development Specialist will bridge the gap between youth workforce development and 
the juvenile justice reform systems by helping Rensselaer County youth obtain employment and 
hopefully avoid juvenile justice involvement. This was a new contract in program year 2019-20. 
Youth are referred to the program by probation, court, law enforcement, DSS, school districts, 

other entities as need. 150 RTA youth to be served. The cost per youth is $255.82. The duration 
youth will be in the program is on a case by case basis about 3 – 6 months. This is a program in 

place for adults but was expanded to youth. This program was previously approved in the 2020-21 
RTA plan.                 

N/A 16 RTA youth

The Transitions program will work with Probation, DSS, and service providers to identify children 
that are at risk of being remanded to detention. The program will provide evidence-based 

treatment models to meet the needs of each family. The Transitions Program is a very 
concentrated, community/home-based treatment and psycho-educational service lasting 6-8 

weeks. 16 RTA youth will be served. The cost per youth is about $1,250 per youth. Probation, 
DSS, and service providers will refer youth to the program. This was a new program in program 

year 2019-20 and was previously approved on the 2020-21 RTA plan.          

One team works with 12 
families at a time for an 
average of 3-5 months	 40 RTA youth

0 20 RTA youth

This was a new contract, in program year 2019-20, with Berkshire Farms to create a team to 
provide Functional Family Therapy services that will serve high-risk families with RTA eligible 

youth. The clinician will provide home-based services to high-risk youth and their families to keep 
the youth out of home placement.  The team will serve approximately 40 families a year (12 

families at a time for 3-5 months each).  Youth will start the program when they are referred to the 
program by RCDSS.  The youth will remain working with the program for 3-5 months and services 
will end when RCDSS and Berkshire Farms determine services should end.  The total value of the 

contract is $120,760 and if the team serves 40 families per year, the total cost per family is 
$3,019. This program was previously approved in the 2020-21 RTA plan. 

This was a new contract, in program year 2019-20, with Berkshire Farms to create a team to 
provide Stepping Stones team that will serve RTA youth to prevent out of home placement.  The 

clinician will provide home-based services to RTA youth and their families to keep the youth out of 
home placement.  The team will serve approximately 20 families a year (6 families at a time for 3 
months each).  Youth will start the program when they are referred to the program by RCDSS.  
The youth will remain with the program for 3 months and services will end when RCDSS and 

Berkshire Farms determine services should end.  The total value of the contract is $121,559 per 
year and if the team serves 20 families per year, the total cost per family is about $6,077.95. This 

program was previously approved on the 2020-21 RTA plan.                    



STSJP\RTA - Travel (for Youth Development Specialist)

STSJP\RTA - Equipment (for Youth Development 
Specialist)

Project Design Costs

0

0

0

0

0

N/A N/A

Employee travel ($.58 (current IRS approved rate) x 1,850 miles) to various businesses to secure 
employment for youth - This mileage budget line of $1,073 is modeled after the travel patterns and 

costs of current business services staff in the One-Stop Career Center who perform similar 
functions for adults and are reimbursed at the same rate.

Purchase of laptop for $1,500 used by the youth deveoplment specialist in the office and while in 
the field working with youth at various sites.  This was approved in the 19-20 and 20-21 RTA Plan 
but equipment was not purchased.  We intend to purchase it by the end of the program year 21-

22.

The expenditure request is for reimbursement of the design fees to start the project.  The backup 
detail is located on the Project Cost Allocation and Cost Breakdown tabs. These expenses are 

anticipated to be paid in CY 2022.

N/A N/A



0

0



100% 60% 16% 8% 16%
Albany Rensselaer Saratoga Schenectady

Design Costs
Schematic Design 97,000$                          58,200.00$                   15,520.00$           7,760.00$           15,520.00$           
Design Development 144,998$                        86,998.80$                   23,199.68$           11,599.84$         23,199.68$           
Construction Documents 289,997$                        173,998.20$                 46,399.52$           23,199.76$         46,399.52$           
Bidding & Construction 181,248$                        108,748.80$                 28,999.68$           14,499.84$         28,999.68$           
Sub Total Design Fee 713,243$                        427,945.80$                 114,118.88$         57,059.44$        114,118.88$        

Other Preconstruction Costs -$                                     -$                               -$                       -$                     -$                       
Preconstruction Services/Cost Estimating 70,000$                          42,000.00$                   11,200.00$           5,600.00$           11,200.00$           
General Counsel 10,000$                          6,000.00$                     1,600.00$             800.00$              1,600.00$             

Sub Total Other 80,000$                          114,000$                      30,400$                15,200$              30,400$                

Grand Total Design 793,243$                        541,946$                      144,519$              72,259$              144,519$              

Estimated Contruction 10,086,580$                  6,051,948$                   1,613,853$           806,926$            1,613,853$           

Total Project 10,879,823$                  6,527,894$                   1,740,772$           870,386$            1,740,772$           

Financing Costs 
Bond Counsel 110,000$                        66,000.00$                   17,600.00$           8,800.00$           17,600.00$           
Fees
Interest

Grand Total 

original estimate $9,005,875
12% increase $10,086,580.00 Just an estimate based on current market conditions which include price increases for material and labor.

the project cost will be refined after design is complete.  There is no change to the supporting documentation DOB was sent
that supports the $9,005,875.  Once design is complete and those documents are refined they will be submitted. 



*Detention tab costs is the only item running on calendar year and is for 2022

Locality Totals

3,048,156$            

Probation Staffing
Probation Services
LDSS
Detention

Grand Total

374,238$               
113,503$               

1,334,942$            
777,689$               

All Other* 447,784$               

2021-22 RTA Plan



LEGISLATIVE FISCAL IMPACT STATEMENT 
 
Type of Legislation: Local Law:________ G Resolution:   X    P Resolution:_________           
 
Title of Legislation:    Resolution amending the 2022 Rensselaer County Adopted Budget 
 
Requested by:  Probation, Jail, and Social Services 
 
Sponsor(s):________________________________________________________________ 
 

FISCAL IMPACT 
 

1) Projected cost of proposed legislation, if any:$988,009.00 current year 
         $           ongoing expenses per year 

 
2) Method of financing – note all that apply (federal funding, state funding, bonding, tax levy, 

etc.):_____________________________________________________ 
 

a) For federal funding:  amount $____________ and length of time federal funding is available 
__________________.  Is it available for ongoing expenses? Yes ______  or  No _________  

 
b) For state funding:  amount $988,009.00 and length of time state funding is available – as long 

as New York State continues to approve the County’s RTA Plans.   Is it available for ongoing 
expenses?  Yes   X   or  No ________  

 
c) If bonded, state amount of total indebtedness this legislation will create and projected interest 

cost over the course of borrowing: 
Principal $_______________ 
Total projected interest costs $________________ 
 

d) Tax levy impact for current year $_________ and ongoing $________ 
 

e) Other (please explain):  
 

3) Is this expense or program mandated?  Yes _______   No __________ 
 
4) Length of expense or project (one time only, ongoing, etc.):  Ongoing, as long as there continues to be 

funding from New York State 
 
5) Justification for the appropriation/expenditure requested.  Include any revenue this will produce or any 

expense that will be avoided:  Continuing implementation of the Raise the Age Legislation passed by 
New York State.  The County is supposed to be reimbursed 100% for all Raise the Age expenses.   

 
 

Department Heads 
 

Linda McMahon, Patrick Russo, and Randy Hall 
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